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Give and Go
Purpose:  Creating a Growth-Oriented Climate
This strategy can be used when there is need for generating ideas, sharing ideas, or giving the group an opportunity to transfer ideas learned is a session or discuss.
Basics

	Number of participants
	Any number would work

	Time needed
	5 minutes

	Room arrangement
	Doesn’t matter

	Difficulty level
	Low risk, easy

	Brain bits
	Emotional impact and social support, development of cognitive learning in terms of developing common vocabulary, clarifying, and sharing

	Brain’s natural learning systems
	Physical, cognitive, reflective

	Materials
	Paper and pen or pencil


Process Directions
1. On your form, list two strategies you use for 
_________


.
2. Meet with another person.  Share one of your ideas.  Record his or her idea on your form.
3. Continue meeting new colleagues until you have ten new ideas.

When
· Participants need some active involvement related to their own well-being.
· People need a change of state and another colleague to discuss an idea.

· People need to move or get up.

· The facilitator needs to lower the risk of participation.

· Dialogue and creating consensus are necessary.

· There is a need for team building.

· The group wants to brainstorm.

Examples and Uses

You may ask people to:

1. List ways they collect student data.

2. List ways to help students review for a test.

3. List ways to increase student involvement.

4. List ways to have students dialogue.
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